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Two Years. One Promise.
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A workplace nursing-room certification program
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THE STORY

She was given the
time.
Not the place.

Every morning, she returns to a job she fought
to keep. Her child is only months old, and the
law is on her side: a full hour, every working
day, to nurse or to express milk. It is hers by
right for two years.

But when the hour comes, there is nowhere to
g0. No quiet room. No clean surface. No door
that locks. So she makes a choice no one sees
her make. She slips into a bathroom stall, or
sits in her parked car, or she simply stops
nursing altogether.

This is the silent choice thousands of Saudi
mothers make every day. Not because the
Kingdom failed them, but because the last

step was left undone.

HAWLAYN - oisa

PHILIPS
AVENT

iadll

KUY (23 ) o

solexiy o Llab .4y el Jae ] 993 gluo JS G

Jas pg IS dlels el Ly sler J] 0pilally AL 5

osale Jlgb L Joia o ool i of aclisjy

88,6 ¥ ] 1035 BlKo ami ¥ deladl i cre oS
ol ¥ Bl 3xid . 513 BL g (L6a5 (Ednw dg dsslo
O of woblgall G Liliew of colsall )95 & dygly tas
LS glogll ge b

©leadll B3 035 Gl cialall il g0 i

b § 0728 dlaall 0¥ ¥ . ag) IS Sldgeal|
428l cudy SNl sglasdl ¥

02



HONORING THE KINGDOM

The Kingdom did the
hard part.

In a single decade, Saudi Arabia rewrote what
working motherhood looks like. The
protections a mother needs are no longer

aspirations. They are law.

Twelve weeks of fully paid maternity leave,
protected under Article 151 of the Labour Law.

One paid hour every working day to nurse her
child, counted as working time, guaranteed for
up to two years after birth.

A nursery mandate requiring large employers to
provide care for young children.

Female workforce participation more than
doubled, rising from 17% to 36% in under a
decade.

The Kingdom gave the mother her time. The
question that remains is smaller, and entirely

ours to answer.
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THE GAP

An hour needs a door.

b ) 2 el

of Saudi workplaces have no dedicated room
where a mother can use the hour the law

already gives her.

A right with no room to use it is a right on
paper. The hour exists. The intention exists.
What is missing is four walls and a door: a
place private enough, clean enough, and calm
enough for a mother to care for her child and

return to her desk with dignity.

This is not a gap in the law. It is a gap in the
room. And a gap in a room is something a

company can close.

HAWLAYN - oisa

6%

8¢ ellai ¥ dysgeudl § Jasll Skl G 1565
L Lo 8l delel ot of rg§| L8 il dandizes
wgldll L

deludl .39l e &> 50 49 Lutled glSa Uy >
ooz dsyf 90 adiy Gillg 835290 diillg S35>90
cglg d8laillg duogasll e 8 e t0lg
ol LS J] 2955 o5 Ly A3 (it

8999 .d93ll G Somd b «gildll § 899 Cany) 0dod
o O Sl @l 2 g 83

PHILIPS

AVENT 04



OUR TURN Uygo

Now it 1S our turn.
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The government did its part. It wrote the time into law. The private sector's part is simpler,

and just as meaningful: to make the room.

Hawlayn is how we make it happen. A national certification program that helps employers

build a proper nursing room, recognises those who do, and equips the room once it is built.

One promise, kept across the two years the law protects: that every working mother in the

Kingdom has a door to close and a place that is hers.

o @ 5T Gacly Bl Lol Eladll 95 Lhug .wgildll Lo @ gl cuiSy dayygs dgall w3l
Ol gy ol 2=lg

s deloy a8, o5 Ll Jasll Clowol aclun @b slaiel gaby U3 J] @bl g «gs»
LSlan] =y dSpell y=dg =y o ASTo

8ls i dSlaa) |t3iuu5iﬂs@ui:oywm{m“ s el ualell gaa Gle hgssd welg deg

Two Years. One Promise.

4
.J»‘j Je 9 ~dL°tc

HAWLAYN - i v 05



THE PROGRAM

What is Hawlayn?

Hawlayn (Arabic for "two years") is a
workplace nursing-room certification program
from Philips Avent. It gives Saudi employers a
clear standard to build toward, a simple path
to recognition, and the equipment to complete

the room.

Employers who meet the standard earn the
Hawlayn certification mark: a visible signal to
their people and their market that this is a
workplace built around the mother and child.
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THE STANDARD

The ten-point standard.

A Hawlayn-certified room is not a repurposed

corner. It meets ten requirements, each one

written from the mother's point of view.

01

02

03

04

05

06

07

08

09

10

A private room with a door that locks, used
for nursing only during nursing hours.

A comfortable seat with back support, and a
clean flat surface for a pump.

A power outlet within reach of the seat.

A sink with clean running water nearby, or
inside the room where possible.

A small refrigerator, or dedicated fridge
space, for storing expressed milk.

Clean, secure storage for personal pump
parts and belongings.

Hygienic surfaces that are easy to wipe
down between uses.

Gentle, non-clinical lighting and adequate
ventilation.

A clear booking or access method so the
room is available when needed.

Visible signage and a written workplace
policy protecting the daily nursing hour.
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OUR COMMITMENT Lol I

Build the room. We will Jagle O;j @ A \J};"f

fill it.
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A certified room earns more than recognition. Jgu <85> Jlea 399 dclo) dgye Jasll Lizlo
When an employer builds a nursing room to the RESES cudl oulid
Hawlayn standard, Philips Avent equips it. y
155 & st il s @531 25 s S5

We provide a Room Starter Kit of the same 5 8l L porsianier U1 48,31 3809 IR

roducts a mother would choose for her own . P
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child, placed in the room she will use. The

company builds the space. We make it ready to el duds Jadd

use from the first day. Qs 300 & s i il S oy
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THE ROOM STARTER KIT INCLUDES deloyl dels

¢ Adouble electric breast pump, for fast and Lol gyseiand] el B woleld, a_;é_\ng bl L o
comfortable expression during the nursing Lalsg
hour.

iy gamd ade LlgSTy Laub pulusl Sleld, o
o Asteriliser and bottle warmer, to kee : g ) - -
expressed milk safe and ready.
a9yall Ja§ dlyg dlic degama @
e Natural-feel bottles and storage cups, for clean : :
collection and storage.

e A care and comfort set to complete the room.
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BREAST PUMP STERILISER - WARMER BOTTLES - CUPS CARE SET

You make the room. We make it a Philips Avent room.
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HOW TO APPLY Eeadidl dyas

Five steps to certification.
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Express interest Self-assess Build or adapt Verify Certify and equip
A short form registers Use the Hawlayn Create the room, or Submit photos and a Your site receives the
your company and the checklist to measure bring an existing space  brief confirmation. A Hawlayn certification
site you want to your space against the up to standard. We Hawlayn review mark, and Philips
certify. ten-point standard. share guidance and a confirms the room Avent delivers the
layout reference. meets the standard. Room Starter Kit.
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WHY CERTIFY

A room that returns
more than it costs.

A nursing room is a small investment with a
long return. For the company, and for the
mother who never has to make the silent
choice again.

Keep the talent you trained.

The months after maternity leave are when
employers lose women they spent years
developing. A room is a reason to stay.

Strengthen your employer brand.

Certification is a public, credible signal that your
workplace supports working mothers.

Move ahead of the standard.

As nursing-room expectations rise across the
Kingdom, certified employers are already there.

Give dignity a place.

The most lasting return is the simplest: a mother
cared for, and a workplace that shows it.
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Two Years. One Promise.
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The Kingdom gave her the time.
Let us give her the place.
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To certify your workplace, contact the Hawlayn program team.

«Ugs» @alip 829 go Jolgi cllac Ko slaicX

Hawlayn Program, by Philips Avent
Email: hawlayn@example.com | Phone: +966 00 000 0000

[ Placeholder contact details. Replace with final program contacts before distribution. ]
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